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*  terms and conditions are too harsh on contract staff.

* 1) raising our pay by 4-5% doesn't really reflect the inflation rate. 2) our salary was frozen for a year
(or more, can't remember) after a series of wage cut (altogether 6%) the proposed 4-5% raise doesn't
seem to take the above factors into consideration.  3) those who earn more should NOT get the same
% of wage increase. the more they earn, the *lower* their raise should be; otherwise, the income gap
1s gonna be bigger and bigger.

* the salary range in the current banding shall have an annual ad justment to reflect the market trend.
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*  why the university actions fast in cutting salary but reacts slow or no action plan on salary review or
increase?
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Fax: 2900 0360 Website: http://www.buunion.org.hk E-mail: buunion@hkbu.edu.hk
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The salary difference between Contract and Perm staff is huge. Salary level of contract staff seems
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according to the expected salary marking on the job applicaion form, the lower the better (the salary
rank 1s too wide, so as guideline not clear);
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The work load 1s very hard.  Please increase the salary to raise the morale of the staff.
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all dimensions evaluation on the NPRS.
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Be quick and transparent for all.
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to lessen the pay difference between those who joined the university prior to 1997 and after
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Open and fair, same post same remuneration.
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Job security 1s the core element in maintaining good staff quality in non-profit making organisation
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like university. It 1s time to reconsider giving permanent job offer to contract staff for cultivating the
sense of belonging and commitment.
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staff moral 1s very low, salary adjustment is one of the many incentives to raise moral and help staff to
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combat inflation.

I think the university should use this opportunity (assuming they are already sending out consent forms)
to make a new adjustment to all superannuated contracts: instead of being 10-15$, the university's
contribution to staff retirement funds should be 10-20%. Only in this way can we believe the
administration's claim that the purpose of the NPRS is to be more flexible in times of want AND in
times of plenty.



