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Based on the results of the job evaluation and market assessment exercise
conducted earlier this year, your post is proposed to be aligned to Band C under the
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new pay and reward structure. On the above basis, your monthly salary (including
housing allowance, if applicable) projected as at 31 December 2005 (which is
inclusive of the 3% salary reduction of the civil service second phase pay
adjustment scheduled from 1 January 2005, if applicable) will fall within the salary
range of Band C (HKS$ 9.620 — HKS 15.390) or 25% above the market median of
the relevant post. According to the approved framework for conversion, you will
therefore move over to Band C with the same level of salary.
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